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Office of logistics Instruction No. 25-

SUBJECT: Formal Training of Members of the logistics Career Service

1. Poliey |
The following are minimum standards for training personnel of the logistics

Career Service:
a. For sll clerieal persounel G8-6 cr below:
Mauinistrative Procedures (B-4)
b. For all parscanel G8-T and above:
Intelligence Orientation
g. For all personnel G8-9 and above assigned es Logisties Officer
{20/P, Resdquarters or Field):
Operations Support (B-5)
Logistics Bupport
N 4., TFor all perscunel assigned as Chief of logisties (DD/P Area Divisions,
Field Stations snd Bases):
Operations Yanilisrization {0-2)
Operations Support (Administration Phase) (B-5)
Iogistics Support
e. Yor all personnel assigned as Iogistics Plamning Officer:
Wer Planning {G-15)
f£. ¥For all superviscory persomnel G8-7 through 08-12:
Besic Supervision (B-7)
g. Fer all persomnel of Branch, Staff or Division Chief level:

Basic Management (B.8)
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requirements can be authorised only by the logistics Career Service Board.
Deferment, when necessary, can be spproved by the Division or Staff Chief

The training stendards outlined above sre an important element in the
professional development of members of the Logisties Career Service and are
designed to ingure that perscnnel will be capable of dealing with problems
ssccuntered in assignments involving new responsibilities or different working
relstionships. Division and Staff Chiefs will eoordinate with the OL Training
Mimpmmmimmmmmtmttmmmm
satisfied. The required courses should be tsken as scon as possible after EOD
or yrior to resasignment or promotion, as appropriste.

b,

This instruction prescribes cnly minimum standards for training logistics
peracnnel for various general categories of duty. Trairming for verious
specialized oceupations and categories of duty will comtinue to be eccouplished
through the various logistics On-the~Job Training Programs. Staff and Division
Chiefs axre urged to enroll personnel in additional internal and external training
vhich will further their effectivensss and career development.

JRES A, GARRISON
Divector of logistics
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